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11 October 1951 


mm* 


1* fMa will mar eowersatioa the ether dajr 

regarding |ttrt§eipatle*» by the Of floe of Cawaunieati one in several 
®mmv '’ervioe Groups. 

2* 1% la fully recognised that each ®f the -raaey imita of Cf | 

ha* a largo state in the Career Service ffcogra® sad, therefore, is 
the day to day deliberations of the several Working Groups* tbs 
Coanlttee ha® adopted a policy of keeping each working Group as 
Wll as possible in order that the Group m? mm effectively 
fulfill the directive which the Osaatttsa will issue. In teaping 
tte sine of the sarking; Group e asil y It is recognised that aany 
units ®f oi 4 will »«»t haws forms! participation in the subject 
natter being considered by IST iSridjig Group* It is, however, tea 
responsibility c-f the sorbing Group to ensure that % ha interests of 
®teh ar«c every unit of ©A ana adequately considered, in practice, 
the working Group® »tll be- responsible for Inciting representative s 
of ether unit®, of CIA to confer rite then and to pro sent problems 
that aw peculiar to that salt.- After the working Group mates its 
reecnsendatlsii to the Career Service Cowstttee, the Cowalttee will 
ccjordiaate with all- units of CIA its findings prior to foraal 
Presentation to the flGI for his aponmA. 

3. I m glad that you have raised these points tod Pill mm 
that they ere yreaested to the career Service Scaaifctce at Its 

-seating on 15 October* 


i.epity Assistant ifflbreetar/afftee of Conasinisatlsr.® 
faceoutive saertoary/Carear Service Conajitte© 
Furticlpatito lr. Career service ffariciag Groups 
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